
Qualifica(ons	
  and	
  the	
  labour	
  market,	
  Thessaloniki,	
  27,	
  28th	
  september	
  2012	
  

	
  	
  	
  Qualifica(ons	
  and	
  the	
  labour	
  market	
  
	
  	
  	
  	
  	
  
	
  	
  	
  	
  	
  	
  	
  in	
  sport	
  and	
  ac(ve	
  leisure	
  sector	
  
	
  
	
  
	
  
	
  

	
  	
  	
  	
  	
   	
   	
  	
  	
  	
  	
  	
  	
  	
  Jean	
  Louis	
  Gouju	
  	
  	
  	
  	
  
	
  	
  	
  	
  EOSE	
  	
  (European	
  Observatory	
  of	
  Sport	
  and	
  Employment)	
  
	
  
	
   Chief	
   execu@ve	
   of	
   CAFEMAS	
   (	
   Analysis	
   centre	
   for	
  
training,	
   employment	
   and	
   occupa@ons	
   in	
   sport	
   and	
  
community	
  development)	
  

	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
:	
  



Qualifica(ons	
  and	
  the	
  labour	
  market,	
  Thessaloniki,	
  27,	
  28th	
  september	
  2012	
  

-­‐  Introduc(on	
  to	
  EOSE	
  

-­‐  The	
  specificity	
  of	
  the	
  sport	
  sector	
  	
  

-­‐  Rela(onship	
  between	
  qualifica(ons	
  and	
  labour	
  
market	
  needs	
  

	
  	
  
-­‐	
  	
  	
  	
  Obstacles	
  (in	
  Europe)	
  and	
  challenges	
  

Welcome	
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PRESENTING	
  EOSE	
  

BACKGROUND 

•  The	
  European	
  Observatoire	
  of	
  Sport	
  and	
  Employment	
  
(EOSE)	
  

•  Created	
  in	
  1994	
  as	
  an	
  associa@on	
  of	
  all	
  na@onal	
  sport	
  
observatories	
  

•  2002:	
  registra@on	
  in	
  France	
  as	
  a	
  not-­‐for-­‐profit	
  associa@on	
  
•  Head	
  Office	
  in	
  Lyon	
  (France)	
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PRESENTING	
  EOSE	
  

MISSION & OBJECTIVES 

•  Scope	
  =	
  the	
  whole	
  Sport	
  and	
  Ac@ve	
  Leisure	
  sector	
  	
  
•  Goals	
  

–  to	
  serve	
  as	
  a	
  source	
  of	
  knowledge	
  and	
  a	
  strategic	
  facilitator	
  to	
  support	
  the	
  
development	
  of	
  the	
  sector	
  (employment,	
  standards,	
  VET	
  etc)	
  

–  to	
  promote	
  a	
  dialogue	
  and	
  a	
  strong	
   link	
  between	
  employment,	
  educa@on	
  
and	
  training	
  at	
  the	
  na@onal	
  and	
  EU	
  level	
  	
  

–  to	
  develop	
  a	
  strong	
  network	
  and	
  ensure	
  that	
  the	
  sector	
  can	
  present	
  itself	
  at	
  
the	
  EU	
  level	
  

–  to	
  have	
  a	
  beYer	
  understanding	
  of	
  the	
  real	
  needs	
  of	
  the	
  labour	
  market	
  and	
  
also	
  the	
  changes	
  affec@ng	
  that	
  market.	
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Strong presence 
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-­‐  Part-­‐(me	
  employees	
  with	
  qualifica(ons	
  obtained	
  
through	
  a	
  sport	
  federa(on	
  

-­‐  Self-­‐employed	
  seasonal	
  workers	
  in	
  the	
  outdoor	
  
ac(vity	
  sub-­‐sector	
  

-­‐  Employees	
  of	
  fitness	
  centers	
  

Main	
  sport	
  Sector	
  profiles:	
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  -­‐	
  From	
  voca(onal	
  training	
  systems	
  

	
  
	
  -­‐	
  From	
  sports	
  federa(ons	
  

	
  
	
  -­‐	
  From	
  universi(es	
  

	
  
Outside	
  NQF…	
  
	
  
	
  
	
  
	
  
	
  

Qualifica(ons	
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  -­‐	
  The	
  labour	
  market	
  access	
  is	
  based	
  on	
  internal	
  networks	
  
	
  (past	
  and	
  present	
  prac((onners)	
  with	
  closed	
  systems	
  

	
  	
  
	
  -­‐	
  Young	
  people	
  with	
  short-­‐term	
  jobs	
  

	
  
	
  -­‐	
  A	
  low	
  salary	
  for	
  the	
  majority	
  of	
  employees	
  (except	
  in	
  
	
  professionnal	
  	
  sport)	
  

	
  
	
  -­‐	
  Very	
  liXle	
  size	
  of	
  the	
  companies	
  

	
  
	
  
	
  
	
  
	
  
	
  

LABOUR	
  MARKET	
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Different	
  rela(onships	
  qualifica(on-­‐labour	
  
market	
  

-­‐	
  Regulated	
  by	
  law	
  (level	
  state	
  and	
  regions…)	
  
with	
  specific	
  qualifica(ons	
  (less	
  than	
  8	
  countries)	
  
(direc(ve	
  2005-­‐36…)	
  
	
  
-­‐	
  Open	
  labour	
  market	
  
	
  
-­‐	
  Collec(ve	
  agreement	
  between	
  employers	
  based	
  
on	
  competence	
  framework	
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Main	
  obstacles	
  and	
  barriers	
  

-­‐  Large	
  diversity	
  of	
  sport	
  qualifica(ons	
  
(different	
  sports	
  and	
  their	
  sub	
  sectors)	
  

-­‐  No	
  correspondance	
  between	
  appella(ons	
  
and	
  ac(vi(es	
  in	
  Europe	
  

-­‐  Lack	
  of	
  communica(on	
  and	
  clarity	
  between	
  
stakeholders	
  

-­‐  Diversity	
  of	
  the	
  qualifica(ons	
  and	
  regula(on	
  
systems	
  



Main	
  challenges	
  

•  Developing	
  EQF	
  

•  Developing	
  a	
  common	
  method	
  to	
  improve	
  the	
  
rela@onship	
  between	
  labour	
  market	
  needs,	
  
qualifica@ons	
  and	
  voca@onal	
  training	
  

•  Improve	
  rela@onship	
  between	
  the	
  sport	
  
sector	
  and	
  the	
  different	
  authori@es	
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Methodology	
  in	
  7	
  steps	
  



EOSE	
  SECRETARIAT	
  
1,	
  Grande	
  rue	
  des	
  Feuillants	
  

69001	
  Lyon	
  
France	
  

	
  
Mail: eosesec@eose.org 
Tel.: +33 (0) 437 431 939 

Web: www.eose.org 


